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VIII. Visiting Residency Training Programs

This section provides information and
suggestions regarding applicants’ prepa-
ration for visiting residency programs of
interest.

A. Applicants’ assessment of
programs

Residency applicants have multiple
sources of information available to them,
including:

The Careers in Medicine Specialty Pages
(www.aamc.org/careersinmedicine),
which contain both residency training
information and physician workforce
and salary data.

+ The AMA’s FREIDA Online
(Fellowship and Residency Electronic
Interactive Database Access), an online
database (www.ama-assn.org/go/freida)
containing information on 8,000+
graduate medical education programs
accredited by the ACGME, as well as
on 200+ combined specialty programs.
FREIDA Online permits comparison
of programs on such factors as length
of training, program size, number of
faculty, work and education environ-
ments, and compensation and
benefits, as well as on the career plans
of graduates from various specialties as
reported by their program directors.

+ The AMA Graduate Medical
Education Directory and the Graduate
Medical Education Library on CD-ROM
(www.ama-assn.org/go/mededproducts).
Users can search programs using
different criteria, and AMA student
members can save their searches and
print program mailing labels.

Roadmap to Residency: From
Application to the Match and Beyond

The AMA Minority Affairs
Consortium Transitioning to
Residency: What Medical Students
Need to Know (www.ama-assn.org/
ama/pub/category/6672.html)

+  The AAMC Organization of Resident
Representatives (OSR) brochure, Don’t
Forget to Ask: Advice from Residents on
What to Ask During the Residency
Interview (www.aamc.org/members/
osr/residencyquestions.pdf)

B. Assessment criteria

For the vast majority of applicants, the
primary criterion on which decisions about
the rank ordering of programs are made is
based on the quality of the educational
program in relation to the applicant’s
future professional plans. Numerous other
criteria also should be assessed by the
applicant, both prior to a program visit and
during the actual visit; these are referenced
in Section IV, B, above.

C. Program visits
1. Interview preparation

a. Be prepared to discuss your
background and career goals,
including:

* Your own application and its
contents

+ Clerkship experiences and other
experiences relevant to the
residency and specialty

* Your prior research efforts

* Your ideal career path.

19

vy
>
<
O

b. Be prepared to answer succinctly
the following question: “Tell me
about yourself”

c. Other issues you should be
prepared to discuss:

+ Your resume, prior correspondence,
and your references for the
program

* Your strengths and weaknesses

+ How you might contribute to this
specialty or program.

d. Review the program’s contract,
which should be available to appli-
cants on the program’s Web site.

e. Know the specialty area and the
specific residency program;
become knowledgeable about:

+ The specialty: trends in workforce
and practice environments, training
requirements, etc.

+ The program: mission and goals,
affiliated clinical facilities, clinical
and research interests of the faculty,
information on the program Web
site, etc.

f. Interview logistics:

+ Know when and where you are
supposed to arrive

+ Plan to arrive early to resolve any
problems that may develop (e.g.,
traffic, parking, etc.)

+ Get a good night’s sleep beforehand

« If possible, make a “trial run” to the
site of the interview.
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e. Attire and appearance:
+ Dress appropriately and professionally

+ Maintain a professional and polite
demeanor with everyone you
encounter; some programs afford
the departmental secretary a vote
on the selection committee

+ Avoid distracting elements in your
attire, appearance, grooming,
jewelry, etc.

f. Rehearse, if possible:

« “Try out” answers to questions with
your advisor or a trusted friend

+ Attend any available interview
workshops presented at your school

+ Develop your interview skills,
poise, and presentation with
practice.

g. Expect the unexpected and poten-
tially difficult questions:

+ Anticipate areas of concern in your
application (e.g., a grade, USMLE
score, or leave of absence) and
prepare, in advance, an effective,
nondefensive ways of addressing
them.

h. Ask good, relevant, and important
questions:

Roadmap to Residency: From
Application to the Match and Beyond
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+ Assess the strengths and challenges
of the program in relationship to
your individual professional plans

+ Inquire about training options,
recent program successes, assess-
ment policies and practices, and
plans for the future

* Avoid asking faculty members
mundane questions (focusing on
stipend, call schedules, leave
policies, parking, etc.)

+ Focus on substantive questions
about mutual benefits — how the
applicant and program would both
benefit from a successful match.

Creation of an information grid for
use in program assessment

Create an information grid for use
in program assessment and include
all factors that are crucial to your
residency training program
selection.

Completion of the information grid
for each program visited

Complete the information grid
immediately after each visit by
assessing relevant factors for that
program in comparison with
programs previously visited.
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4. Second visits

Student affairs officers and residency
program directors are currently

discussing the advisability of second
visits to residency training programs

Program directors are considering
implementation of a proposal from
the student affairs community that a
single visit to a residency training
program by an applicant be considered
the standard for both the applicant’s
assessment of the program and the
program’s assessment of the applicant

Although this standard would not
prohibit voluntary second visits by an
applicant for any purpose, a second
visit would not become a requirement
of the assessment process for any
residency applicant.
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IX. After the Program Visit

This section provides information and
suggestions regarding follow-up activi-
ties for applicants after their visits to
residency programs of interest.

After each program visit, it is recom-
mended that the applicant:

+ Complete an assessment for each
factor on the information grid for this
program, including both factual infor-
mation and personal perceptions of fit
with the program

+ Synthesize information and percep-
tions about all programs by comparing
relevant factors for each program
visited; maintain an up-to-date
ranking of all programs visited

+ Prioritize programs of interest by
refining choices, based on the assess-
ment data entered in the information
grid following each program visit;
begin the process of rank ordering
those programs of continuing interest

+ Send a thank-you note to program
staff after the visit, emphasizing the
appealing characteristics of the
program, but be aware that some

21

program directors may regard an
applicant’s statement of commitment
to a program in a thank-you note as
disingenuous

Begin rank-ordering residency
programs on the basis of the data
collected and resulting personal prefer-
ences; consult with residency advisors
about these ratings

Factors to be considered in deter-
mining the number of programs to
rank include the competitiveness of
the specialty and of the specific
programs being ranked, as well as the
applicant’s qualifications

Applicants are well advised to rank
only those programs that they
consider acceptable, i.e., those
programs where they would be happy
to undertake residency training

Applicants are also well advised not to
include on the rank order list any
program deemed unacceptable for any
reason

Complete, submit, and certify the rank
order list prior to the deadline.
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X. Residency Application Outcomes

This section addresses applicants’ respon-
sibilities and opportunities based on the
outcome of their match participation.

A. Obligations of matched
applicants

It is the policy of every matching
program that the match between the
applicant and the program is a binding
commitment for both sides. Failure to
honor that commitment is a violation of
the contract signed during the registra-
tion process. Penalties for violations vary
among the different matching programs.
Some matches allow applicants to seek a
waiver of the match commitment, either
by mutual agreement of the applicant
and program or by contacting the match
office directly. The “rules” are available
on each match’s Web site.

B. “Early match” outcomes

Applicants participating in some “early
matches”—the San Francisco Matching
Program and the Urology Match—
receive their match results in January or
early February. In some cases, a prelimi-
nary position will be “held” by the same
institution to which the applicant
matched. In other cases, applicants who
obtain residency positions through the
early matches will be required to register
for the NRMP’s Main Residency Match
to secure preliminary training. (U.S.
allopathic medical school seniors must
participate in the NRMP for their
preliminary positions.) Applicants who
obtain positions in the AOA Intern and
Resident Registration Program have a
commitment for their first postgraduate
year and need not participate in the
NRMP Main Residency Match for a
preliminary position.

Applicants who do not match in one of
the early matches may seek residency
positions after that match concludes,
using the list of available positions that
typically is posted on the match’s Web
site. The San Francisco Matching
Program uses a Vacancy Information
System that lists post-Match positions, as
well as positions that have become vacant
throughout the year. Applicants must
complete the Applying to Post Match
Vacancies form that is posted on the San
Francisco Match Web site to participate
in post-Match searches for vacant
positions.

The Urology Match posts vacancies on
its Web site after the match has
concluded and throughout the year.
Applicants must contact those programs
with vacant positions directly.

At the conclusion of the AOA Intern and
Resident Registration Program (IRRP)
Match, the procedures to be followed by
unmatched applicants and institutions
with available positions are posted on
the IRRP Web site.

The NRMP begins to release the results
of the Main Residency Match on
Monday of Match Week, when applicants
are informed whether, but not to which
programs, they have matched. At noon
on Tuesday of Match Week, when the
NRMP releases the list of unfilled
programs, “the Scramble” begins.
Information is posted on the NRMP
Web site in a “dynamic” format, so that
positions can be deleted from the list as
they are filled. The list indicates the
format in which the programs will
receive applications: via ERAS or by
e-mail or by fax.
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C. "The Scramble”

On Monday of Match Week, the NRMP
notifies applicants whether they have
been matched to a residency training
program. The following day, the NRMP
notifies programs whether they have
unfilled positions and, if so, how many.
Two days later, full details of the results
of the Main Match are released, and
most U.S. schools hold Match Day
ceremonies.

“The Scramble” takes place during two
days between Noon on Tuesday and
Noon on Thursday of Match Week. This
period is designed to permit unmatched
applicants to locate residency positions
in programs that have unfilled positions
so they can begin planning for the
transition from medical school to
residency and participate in Match Day
ceremonies.

Typically, residency training programs
receive Scramble applications after an
initial telephone call from the applicant.
The application can be faxed, e-mailed,
or sent via ERAS or FindAResident (see
below). Many programs prefer to receive
an initial exploratory phone call, as it
makes the application more personal and
tangible. Programs continue to seek the
same caliber of applicants during the
Scramble as they did prior to the Match.
Applicants may now consider programs
which they had not previously consid-
ered. Most programs at this stage of the
Scramble process do not have the time
for a leisurely review of an ERAS appli-
cation or a faxed application. They are
primarily seeking applicants who display
a good attitude, a strong work ethic, and
sufficient skills to complete residency
training and the relevant specialty board
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examinations; this type of important
information can sometimes be trans-
mitted to them by means of a recom-
mendation in the form of a letter or
telephone call from someone whose
opinion they trust (e.g., a faculty
member, a department chair, a student
affairs dean).

Unmatched U.S. seniors should work
closely and collaboratively with their
school staff members during the
Scramble. Many schools ensure that
knowledgeable faculty members and
departmental personnel are available to
provide advice and support to
unmatched students as they apply for
available positions in residency programs
in their chosen specialty.

During the Scramble, international
medical graduates should target a
manageable number of programs in a
specialty in which they have a realistic
chance of being accepted. Preparation of
a good verbal introduction for use in an
initial telephone call to programs with
unfilled positions is strongly recom-
mended. Merely providing ERAS appli-
cation materials or faxed applications
without first making personal contact
with residency program staff members is
a less effective strategy for securing an
available position during the sometimes
hectic Scramble process. Residency
program staff are not likely to consider
applicants who use for-profit services
that claim to distribute applications to
large numbers of programs or that create
“personal” Web pages for applicants.

Roadmap to Residency: From
Application to the Match and Beyond

D. FindAResident and Other
Resources

Residency training programs that do not
fill all of their positions during “the
Scramble” are then able to invest time in
a comprehensive review of submitted
applications. Many programs post still-
vacant positions on online Web sites,
including that of the AAMC-sponsored
FindAResident program
(www.aamc.org/findaresident). Some
residency programs choose to use their
specialty association Web sites or other
Web-based services for the same
purpose.

FindAResident is an AAMC service that
assists training program personnel to
identify interested applicants for post-
match and ad-hoc vacancies that occur
in residency and fellowship training
programs. FindAResident advertises
available positions on a year-round basis,
although information about most
available positions is posted in the
months between Match Week and the
start of residency training on July 1.

FindAResident permits applicants to
search a database of available positions by
specialty and by location, to review
program selection criteria, and to notify
programs of their potential interest.
FindAResident also permits residency
program applicants to create an online
resume and to make this resume available
to residency programs with available
positions. In this way, training programs
can search for qualified applicants and
notify them of open positions for which
they might be suitable candidates.
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The FindAResident subscription runs for
one year, from September 15 to
September 14 of the subsequent year.
Within that period, subscribers can make
unlimited notifications to residency
training programs as positions become
available.

Information about subscription fees for
FindAResident can be found at:
www.aamc.org/FindAResident.

Other resources of interest to applicants
seeking to identify open positions in
residency programs can be found in the
Bibliography (Appendix A).
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X1.The Transition from Medical School to

This section provides advice and recom-
mendations for easing the transition
from medical school to residency
training.

A. Insurance programs

After Match Day, it is important for
incoming residents who have graduated
from U.S. medical schools to review the
specifications of program- or institution-
sponsored insurance plans to ensure
uninterrupted health, disability, and
other coverage between their graduation
from medical school and enrollment in
residency-sponsored programs. In
particular, new residents are well advised
to determine whether health and/or
disability insurance plans sponsored by
the residency training program or its
parent institution begin on the first day
of enrollment in the program or at some
later date, and whether those insurance
programs exclude coverage for pre-
existing conditions for a specified period
following initiation of coverage. If such
exclusions exist, the temporary extension
of medical school-sponsored insurance
programs (which may involve the
payment of additional insurance
premiums) might be advisable.

B. Financial aid processes

Medical students who have received
financial aid from the federal Stafford
loan program are required by federal
regulations to attend, prior to gradua-
tion, a financial aid exit interview. In that
session, students are provided with infor-
mation on the terms of their loans
(interest rates, interest capitalization,
grace periods, deferment, forbearance,
repayment, and consolidation) and on
their rights and responsibilities.
Financial aid administrators also

Roadmap to Residency: From
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typically provide graduating students
with a summary and/or history of their
student loan borrowing. An excellent
source for tracking down information
about federal student loans (for those
who borrowed during college or
graduate studies prior to attending
medical school and who cannot find
their loans) is the National Student Loan
Data System (www.nslds.ed.gov).

Graduates are well advised to inform
each of their loan servicers of their new
contact information as soon as they
know it, and to verify with their loan
servicers the status of each of their loans
(i.e., the length of the grace period; the
number of months before the expiration
of any grace period; and the qualifica-
tions, application process, and relevant
deadline dates for deferment). Many
loan servicers also provide Web-based
access to loan information that affords
borrowers access to their account infor-
mation on a 24-hour-per-day, seven-day-
a-week basis. Residents are also encour-
aged to take advantage of those services.

Federal Stafford Loan interest rates
change annually on July 1. The new
interest rates are announced at the end
of May. In a rising interest rate environ-
ment, residents are encouraged to pay
close attention to the May rate change
announcement. Residents also can
benefit from the AAMC MONEYMAT-
TERS listserv, which alerts residents to
changes in student loan programs of
importance to residents. Residents can
sign up for the listserv at
www.aamec.org/debthelp. An impending
significant interest rate increase may
result in residents’ wanting to consoli-
date their federal student loans in order
to lock in a lower interest rate.
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Residency
C. Visas

International medical graduates who are
neither U.S. citizens nor permitted by the
U.S. Citizenship and Immigrant Services
bureau of the U.S. Department of
Homeland Security (http://uscis.gov/) to
reside permanently in the United States
(i.e., as a permanent resident or green
card holder) must apply for and obtain
appropriate visas for themselves and any
accompanying family members prior to
participating in a residency training
program.

The J-1 visa, a temporary non-
immigrant visa reserved for participants
in the Exchange Visitor Program, is one
visa type commonly used by foreign
national physicians for this purpose. The
Exchange Visitor Program was estab-
lished by the U.S. Department of State to
enhance international exchange and
mutual understanding between the
people of the United States and other
nations.

The duration of stay for Exchange Visitor
Program physicians is limited to the time
typically required to complete a graduate
medical education program. Exchange
Visitor Program physicians with J-1 visas
are required to return to their home
country for at least two years following
completion of their residency training
program before being eligible for certain
other U.S. visas. The U.S. Department of
State has designated the Educational
Commission for Foreign Medical
Graduates (ECFMG, www.ecfmg.org) as
the sole visa sponsor for all J-1 Exchange
Visitor Program physicians who partici-
pate in clinical training programs in the
United States. In this capacity, ECEFMG is
responsible for ensuring that physicians
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holding J-1 visas and their host institu-
tions meet the federal requirements for
participation. ECEFMG does not sponsor
physicians for other U.S. visa types.
Information about general eligibility
requirements for the Exchange Visitor
Program can be found at:
www.ecfmg.org/evsp

An H-1 visa, a visa for a temporary
worker sponsored by an employer, is
another option for international medical
graduates seeking training in a U.S.
residency program. The U.S. Citizenship
and Immigrant Services bureau grants
H-1B visas to temporary professional
workers who are required to have a
prearranged job, either temporary or
permanent, in a professional field before
they receive a visa. There is an initial
admissions period of three years, with
the possibility of extending one’s stay for
a second three-year period. After staying
in the United States for the maximum
six-year period, a foreign citizen is
required to live abroad for one year
before re-entering the United States in
an H or L visa category.

In ERAS, applicants have the option to
enter both their current visa status and
the visa status they expect to hold during
residency training. This allows applicants
the opportunity to indicate an expected
visa change.

International medical graduates who are
neither U.S. citizens nor permanent
residents are strongly urged to consult
promptly with the directors of the
residency training programs at which
they are interviewed regarding relevant
visa issues.

Roadmap to Residency: From
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D. Contracts

It is National Resident Matching
Program (NRMP) policy that residency
training programs “are expected to
provide complete and accurate informa-
tion to interviewees, including a copy of
the contract the applicant will be
expected to sign if matched to the
program and all policies of the institu-
tion regarding eligibility for appoint-
ment to a residency or fellowship
position. This information must be
communicated to interviewees in writing
prior to the relevant rank order list certi-
fication deadlines.”

It is very important that residency appli-
cants carefully review the contract of any
residency training program in which
they are interested prior to finalizing
their rank order lists because the
applicant will want to be reassured that
there is mutual compatibility between
the institution and the applicant and
because the match is contingent upon
the applicant being able to meet the
institution’s requirements.

E. Housing

Soon after the announcement of match
results, most future residents begin the
process of identifying and arranging for
housing near their residency training
program.

Depending on their financial circum-
stances, some residents, knowing that
they will be residing in the same area for
a minimum of three to five years, choose
to purchase a home during the period of
transition from medical school to
residency. Other residents decide to rent
rather than purchase so they can famil-
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iarize themselves with the region prior to
making such a significant investment.

Various individual and personal consid-
erations must be taken into account by
incoming residents as they consider their
housing options. These include the
amount of time available during the
already challenging PGY-1 year to
perform home- and yard-related chores,
the amount of personal or family dispos-
able income available for mortgage
payments, and the fact that some
graduates do not have an income source
during the transition from medical
school to residency training.

For some residents and in some
locations, a home can be a good invest-
ment during residency training; for other
residents and in other locations, the
rental option is a more reasonable
choice. At the very least, care must be
taken to ensure that all relevant financial
considerations are taken into account in
reaching this decision.

F. Employment for spouses

For residents with spouses or domestic
partners, the transitional period between
Match Day and the beginning of
residency training provides an opportu-
nity for the identification of suitable
employment for spouses or partners.
Although some programs and their
sponsoring medical schools or hospitals
are able to provide formal or informal
assistance in identifying such employ-
ment opportunities, provision of this
type of assistance is often not available.
In any event, it may be advisable to
subscribe to the local paper to read job
listings.

Association of American Medical Colleges, 2007



G. Schools

Incoming residents with school-aged
children also may use the time between
Match Day and the beginning of
residency training to investigate educa-
tional opportunities for their children in
the new location. Residency program
staff who have children of their own are
frequently good sources of information
about the quality of individual schools
and school districts in the region.
Identifying an appropriate school district
and school can strongly influence the
choice of preferred housing location for
a resident and his or her family. Finally,
the fact that residency training programs
usually begin on July 1 permits sufficient
time for the enrollment of children in
school and the provision of the
documentation (e.g., immunization
records, records from schools previously
attended) required to begin school in the
fall term.

H. Hospital credentialing and
medical licensure

The residency program director and
members of his or her staff usually
provide incoming residents with infor-
mation about what will be required of
them with respect to hospital creden-
tialing and medical licensure, including
application materials for any required
training license. It is important to review
this information promptly after it arrives
and to be familiar with hospital and state
medical board policies. It is imperative

Roadmap to Residency: From
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that all materials requested by the
residency training program be completed
and submitted promptly; failure to do so
may result in a delay in beginning
residency training.

Incoming residents should be aware that
some hospitals and some states require
residents to undergo a criminal
background check prior to beginning
residency training. Additional informa-
tion about this and other requirements
for residency training can be obtained
from the program director.

I. Orientation and program
start dates

The majority of residency training
programs begin annually on or about
July 1. Most include an orientation
period at the beginning of the program,
although the length and content of
orientation programs vary from institu-
tion to institution. Since orientation
programs may begin in mid- to late-June
rather than on or after July 1, incoming
residents should check with residency
program staff regarding expectations
about program orientation and start
dates.

J. Budgeting

Since the first paycheck for a new
resident may not arrive until August 1 or
thereafter, beginning first-year residents
are strongly encouraged to set aside
money, if possible, from fourth-year
medical school financial aid disburse-
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ments or monetary graduation gifts in
order to ease the financial transition in
the months between medical school
graduation and receipt of the first
residency paycheck. Ensuring that
student loans are either in grace or in
deferment, if applicable, or in forbear-
ance also results in peace of mind for the
new resident.

Some programs provide incoming
residents with the opportunity to request
an advance on their contract stipend (up
to a specified maximum amount) to
assist with the financial transition from
medical school to residency training,
with their subsequent bi-weekly or
monthly paychecks adjusted accordingly
over the next several months of their
PGY-1 year to repay the advance. If
financial circumstances make this an
appealing option, check with the
program director following Match Day
to determine whether this or a similar
program may be available.

Some residents have also reported that
the services of an independent financial
planner are beneficial at this time in
their lives. In addition, minimal use of
credit cards and continuing to live well
within their means have served many
residents well at this crucial time.
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Additional resources available from the
American Medical Association:

The Residency Interview:
A Guide for Medical Students

This online resource guide, available to
AMA members, is published by the AMA
Women Physicians Congress (AMA
WPC), a special interest group
comprised of physicians and medical
students who are advocates for women’s
health issues and the professional and life
balancing issues affecting women in
medicine. This resource addresses the
following topics:

+ Handling gender-based questions
+ Couples matching

+ Shared and part-time residencies
+ Preparing for interviews

+ Interview questions to ask

+  Common and uncommon questions
that will be asked

+ What to bring to the interview

AMA Women Physicians Congress
515 N. State St.

Chicago, IL 60610

312-464-5622

312-464-5845 Fax

Information about ordering this resource
can be found at: www.ama-assn.org/
ama/pub/category/10757.html
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AMA Find a Residency or
Fellowship Web site

In response to requests from medical
school graduates seeking unfilled
positions in residency programs, the
AMA Resident and Fellow Section
(AMA-RFS) offers a Web-based list of
open residency and fellowship positions.
Postings on the Find a Residency or
Fellowship Web site include a short
description of the position and the
program, as provided by program
officials, as well as contact information.
The site also provides links to specialty
societies that offer information on
residency vacancies. Information about
this resource can be found at: www.ama-
assn.org/ama/pub/category/6920.html

Additional resources available from
the Association of American Medical
Colleges:

Careers in Medicine (CiM) Student Guides.

This student guide to the AAMC Careers
in Medicine career planning program is
issued to all incoming students at U.S.
allopathic, participating osteopathic, and
Canadian medical schools.

Additional resources available from
other sources:

CareerMD

This Web site, dedicated to information
on institution-sponsored graduate
medical education programs, provides
information on residency and fellowship
programs, as well as listings for residency
and fellowship vacancies.

Information about this resource can be
found at: www.careermd.com
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Resident Web

This service provides discussion groups,
career advice, and other information for
medical graduates. Registered users can
access residency and fellowship search
databases.

Information about this resource can be
found at: www.residentweb.com/default.asp

Specialty Web sites

Many of the larger specialties host job
banks or vacancy clearinghouses on their
national specialty association Web site.
These services are generally free for
applicants to explore and apply. The type
and amount of information and search
features for these sites vary widely.
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Alliance for Academic Internal
Medicine Job Bank
https://secure.med.edu/jobbank

American Psychiatric Association
WWW.psyccareers.com

Society for Academic
Emergency Medicine
www.saem.org/services/resvacan.htm

Association of Program

Directors in Surgery
www.apds.org/residency_positions_open.
htm
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Accreditation Council for Graduate
Medical Education (ACGME)
www.acgme.org

American Board of Medical Specialties
(ABMS)
www.abms.org

American Medical Association (AMA)
WWWw.ama-assn.org

AMA GME E-letter
WWWw.ama-assn.org/go/gmenews

AMA International Medical
Graduates Section
www.ama-assn.org/go/imgs

AMA Medical Student Section
WWWw.ama-assn.org/go/mss

AMA Resident and Fellow Section
www.ama-assn.org/go/rfs

American Osteopathic Association (AOA)
www.osteopathic.org

American Osteopathic Association
(Accreditation)
www.do-online.osteotech.org

American Osteopathic Association
Intern/Resident Registration Program
(IRRP)
www.natmatch.com/aoairp/index.htm

American Urology Association Residency
Matching Program (AUA)
www.auanet.org/residents/resmatch.cfm

Association of American Medical
Colleges (AAMC)

WWww.aamec.org

Association of American Medical
Colleges Publications
www.aamc.org/publications

29

vy
>
<
O

Canadian Resident Matching Service
(CaRMS)
WWw.carms.ca

Careers in Medicine Program (AAMC)
www.aamec.org/careersinmedicine

Citizenship and Immigrant Services, U.S.
Department of Homeland Security
http://uscis.gov/

Committee on Accreditation of
Canadian Medical Schools (CACMS)
www.afmc.ca

Curriculum Directory (AAMC)
www.services.aamc.org/currdir/

Educational Commission for Foreign
Medical Graduates (ECFMG)
www.ecfmg.org

Electronic Residency Application Service
(ERAS)
www.aamc.org/eras

Exchange Visitor Program (ECFMG)
www.ecfmg.org/evsp/

Federation of State Medical Boards
www.fsmb.org

FindAResident Program (AAMC)
www.aamc.org/FindAResident

Fifth Pathway Program Information
www.ama-assn.org/ama/pub/
category/9306.html

FREIDA Online (Fellowship and
Residency Electronic Interactive
Database)
www.ama-assn.org/go/freida

Graduate Medical Education Directory
(the AMA “Green Book”)
www.ama-assn.org/go/mededproducts
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Roadmap to Residency: From
Application to the Match and Beyond

International Directory of Medical
Education (IMED)
http://imed.ecfmg.org/

Liaison Committee on Medical
Education (LCME)
www.lcme.org

MONEYMATTERS listserv (AAMC)
www.aame.org/debthelp

Mt. Sinai School of Medicine

of New York University

(Fifth Pathway Program)
www.mssm.edu/medschool/fifth_pathway/

National Board of Medical Examiners
(NBME)
www.nbme.org

National Board of Osteopathic Medical
Examiners (NBOME)
www.nbome.org

National Resident Matching Program
(NRMP)
WWW.Nrmp.org

National Student Loan Data System
(NSLDS)
www.nslds.ed.gov

New York Medical College (Fifth
Pathway Program)
www.nymec.edu/depthome/fifth.asp
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Organization of Resident Representatives
(AAMCQ)

www.aame.org/orr

Don’t Forget to Ask: Advice from
Residents on What to Ask

During the Residency Interview
www.aamc.org/members/osr/
residencyquestions.pdf

Ponce School of Medicine

(Fifth Pathway Program)
www.psm.edu (click on Academic
Affairs, then Programs)

San Francisco Matching Program
www.sfmatch.org

Specialty Pages
(Careers in Medicine Program)
www.aamec.org/careersinmedicine

Test of English as a Foreign Language
(TOEFL)
www.ets.org/toefl/

United States Medical Licensing
Examination (USMLE)
www.usmle.org
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